Three Village Baseball & Softball League
Code of Conduct

For Minor Umpires under the age of 18 years old at the time of signing
Objectives:

We recognize our responsibility as members of the community and as leaders of young children to provide a positive influence that will be of benefit to their overall development. We also recognize that young children will learn from example of our own conduct as well as from our efforts. Therefore, our goals are to exemplify sound qualities of character and purpose.

General Standards:

1. We will be positive in our attitude, and will not demean, humiliate, or intimidate any participant in the league. 

2. We will make every effort to be objective and fair-minded, avoiding favoritism.

3. We will work to improve our own knowledge and understanding of baseball/softball in order to be more effective. 

4. We will devote the time and effort necessary to develop the skills necessary to be successful umpires.

5. We will not allow competitive purposes to override our consideration of other factors. We realize that winning is not the only goal, not even the most important goal. Basic goals for league participants are:

· To enjoy the experience of playing baseball/softball.

· To learn the skills and rules of baseball/softball.

· To learn the elements of team play and cooperative effort. 

6. In our conduct toward managers, coaches, fellow umpires, and other adults, we will cooperate to promote the best results for the young children of our league. 

Umpire Relationship with Managers/Coaches:

1. Harassment of umpires by the manager and/or his coaches is forbidden. The manager and his coaches are looked to not only for instruction, but also as examples of correct behavior. If the manager and coaches set a proper example, the players and the spectators will follow suit. 

2. Every effort should be made to prevent the manager from looking bad in the eyes of the players and spectators. 

3. If a legitimate complaint concerning a matter of interpretation of a rule arises, the only person authorized to discuss the matter with the umpire is the manager of the team questioning the call. 

4. There is to be no questioning or disputing an umpire’s call that is based strictly on his judgment. 

5. It is incumbent upon both managers to make sure that they and the umpire are in agreement as to the ground rules of the field that they are playing on. 

Umpires Responsibilities

1. Care and account for equipment – all equipment must be returned to its designated location. The equipment must be kept clean and in efficient working condition during the season. 

2. Collect all outstanding equipment and return it to the league in proper working order as requested by the Chief Umpire. 

3. Insure that all players not directly involved in the game be kept on the bench and in dead ball area. 

4. In the event of an injury, promptly report all such injuries, and fill out the proper form supplied by the Commissioner.

5. Attend all Umpire meetings as well as those given by the League. 

6. Rate the managers/coaches at the end of the game promptly and accurately.

7. All umpires will attend the umpires’ clinics each year or as required by the league. 

8. Smoking and alcoholic beverages are not permitted at the fields.

9. Bringing friends & acquaintances to games where you are working is not acceptable.

10. All umpires are expected to conduct themselves in accordance with the league’s code of conduct, associated rules, regulations and guidelines. 
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